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Lively Minds Job Description – 

Director of Innovations & Impact   

  
Reports to: CEO   

  
Based: Ideally Ghana or Uganda. This post can be available on a remote basis for a candidate based 

on GMT time zones. A remote postholder would need to commit to frequent travel and an initial 

immersive period in Ghana and Uganda.  

  
Salary: Circa GBP75,000 to GBP80,000 gross per annum depending on experience.  

  
Benefits: Pension, medical insurance, learning allowance of up to £2,500 per year, access to LinkedIn 

learning and internal development opportunities.   

  
Hours: Full time   

  
Contract:  Permanent  

About us  
Our mission is to get quality early childhood development to millions of rural preschoolers 

by activating the power of parents.  We couple our evidence-based ECD programming with 

innovative rigorous implementation systems to scale quickly, cheaply and sustainably.   

We currently implement at scale through two proven models: scaling through government 

and scaling through radio. Through these we are working in Ghana and Uganda and 

currently reaching over120k parents and 300,000 children per year through the government 

uptake model, and over 2million parents through our radio programme.  

Over the next 3 years we will strengthen these models in Ghana and Uganda and adapt 

them to replicate in new countries and contexts. In addition, now more than ever, we need 

to continue to pioneer creative & low-cost ways to scale. Current areas of interest include 

leveraging tech, partnerships with other organisations, testing delivery through low-cost 

private schools.     

This work will require significant strategic leadership and support and, as such, we are 

looking for a seasoned strategic Innovations & Impact Director to join our leadership team 

at the exciting time.   

Elsewhere in the organisation, we are going through an inflection point as we seek new 

ways to scale and sustain impact.  This role is one of a a number of senior hires we are 

making to help us broaden our expertise and experience at this pivotal point.  

To find out more about our programme, please visit www.livelyminds.org    

http://www.livelminds.org/
http://www.livelminds.org/
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About the role  
You will lead the directorate responsible for scale solutions, programme design, content, 
evaluation, optimisation and adaption. You will manage team leaders including Head of M&E, 
Content Manager, Expansion Manager and Special Projects Manager. Your team will lead 
and contribute to multiple projects to deliver on our strategic goals, and you will provide 
direction and oversight for these.     

Main Duties and Responsibilities  

Programme optimisation & learning  
• Oversee projects that test ways to strengthen impact, reach, opportunities and 

sustainability through learning cycles and right-size lean pilots.  

• Explore ways to simplify and streamline content, processes and systems to maximise 

replication and sustainability.   

• Collaborate with our Delivery Directorate to take the best solutions in to business as 

usual and create effective tracking and feedback loops.   

• Oversee, simplify and strengthen our real-time M&E system to ensure that everyone 

has access to the data and analysis they need at the right time to understand risks, 

opportunities and trends and to drive actions and decisions.  

• Ensure Lively Minds is an evidence-driven and learning organisation. Collaborate 

closely with our Internal Operations directorate to ensure lessons learnt and findings  

are shared and incorporated.  

• Work with external researchers on rigorous evaluations and dissemination of findings  

• Stay abreast of emerging research from across the sector and seek ways to 

incorporate best practice in to our work.  

Testing scale solutions, partnerships, adaptions for new contexts and 
integrations  

• Support the identification and testing of new scale solutions to get impactful 

community-run ECD to rural communities.  

• Support the CEO to assess new opportunities and make recommendations about 

which ones to progress.  

• Support the development and progression of funding opportunities and partnerships, 

- i.e developing budgets, proposals and project plans.   

• Collaborate with Marcomms and Partnerships team to ensure that data/research is 

presented accurately and in the most meaningful and compelling way for the 

audience.  

  

Team leadership  
• Lead the directorate:  upskilling, motivating and managing the team and establishing 

a culture of continuous learning, improvement, and high performance.  
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• Line manage and support the progression and development  of Head of M&E, 

Content Manager, Special Projects Manager and Expansion Manager.  

• Work collaboratively with colleagues in other directorates to break down silos, 

support teamworking, learning and information sharing.  

  
You may be assigned any other responsibility in agreement with your line manager, in contribution 
to Lively Minds work and in recognition of your experience and skills. It is therefore expected for 
staff to be flexible and willing to contribute to the work of the wider team.   

To succeed in this role you will need to….   

• be an excellent people manager: you are able to set the bar high and inspire and 

drive high performance in others. The work we do is challenging and we will often 

only succeed if we produce the very best plans, materials, products. You will have to 

produce and/or review a wide range of materials  (lesson plans/content, reports, 

proposals, plans) and ensure that these are as good as they possibly can be to 

achieve their goal.   

• be an expert project manager:  you have senior leadership experience in the design, 

implementation and evaluation of projects at scale in at least one country in the 

global South, understanding the realities and challenges of implementation.    

• be a doer: we expect all our leaders to roll up their sleeves and lead from the front. 

You will be regularly in the field and will need to develop an excellent grasp of the 

details of the programme.  

• work at pace and with agility:  We operate in a challenging and dynamic 

environment. We need to move quickly to leverage opportunities and manage risks, 

whilst remaining true to our strategic goals and organisational values.  

• be a fast learner: we have a complex and multi-layer model and operating system as 
well as a wide range of partners and stakeholders. You will need to quickly learn how 
the different elements of our programme and organisation work, so that you can build 
and improve upon what already exists.  

Essential skills  

• Proven experience in designing and leading innovation projects/programmes in (at 

least) one country in the Global South and confident in using best practice tools 

across areas such as planning, risk management, data collation and analysis, report 

creation.   

• Experience running projects at scale (i.e delivery to thousands of communities) and 

undertaking evaluation and analysis across multiple data sets.   

• Experience of designing & overseeing data information systems/flow.   

• Experience of designing, setting-up and managing external evaluations both 

qualitative and quantitative.  

• At least 5 years experience in a similar leadership role managing cross-functional 

and multicultural teams.  

• Excellent verbal and written English skills.  
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Desirable  
• Behaviour change experience.  

• Research and evaluation experience.   

• Experience working in senior roles in the development sector.  

• Experience building and managing relationships with external partners and 

stakeholders particularly in the research and evaluation space.  

• Project management qualification  

• Experience of Edtech programmes  

  

How to apply    
   

If this sounds like you, please send your CV showing how you meet the essential and 
desirable skills together with the completed application form demonstrating how you match 
the success criteria to jobs@livelyminds.org by COB on 4th May 2025. Please note that only 
shortlisted candidates would be contacted.  

    

Lively Minds operates a strict Child & Vulnerable Adult Protection Policy, and we, therefore, 
check the suitability of successful candidates through background checks consisting of 
references and police checks.    
   

Lively Minds is fully committed to equity, diversity, and inclusion. We want this to be reflected 
in the diversity of the people who work for us, and we welcome applications from people from 
all backgrounds and identities.     

   

 


